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Complying with Section 503 and the ADA in the Application/Interview Stage
JAN Homepage 

http://AskJAN.org

RECRUITING 

Employer Assistance and Resource Network (EARN) http://www.askearn.org  

Business Strategies that Work: A Framework for Disability Inclusion http://www.dol.gov/odep/pdf/BusinessStrategiesThatWork.pdf
Accompanying Research Compendium 

http://www.askearn.org/refdesk/Disability_Laws/Section_503_Rehab_Act   
Workforce Recruitment Program (WRP) http://AskJAN.org/media/webpages.html

ADA/REHABILITATION ACT

Preemployment Disability-Related Questions and Medical Examinations http://www.eeoc.gov/policy/docs/preemp.html

Reasonable Accommodation and Undue Hardship under the ADA http://www.eeoc.gov/policy/docs/accommodation.html
OFCCP Final Rule: Section 503 http://www.dol.gov/ofccp/regs/compliance/section503.htm
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Job Accommodation Network


(800)526-7234 (V)


(877)781-9403 (TTY)


jan@AskJAN.org


AskJAN.org
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JAN is a free consulting service designed to increase the employability of people with disabilities by: 1) providing individualized worksite accommodations solutions, 2) providing technical assistance regarding the Americans with Disabilities Act (ADA) and other disability related legislation, and 3) educating callers about self-employment options.
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