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JAN’S EAP SERIES

Job Accommodations for People 
with Raynaud’s Phenomenon
Raynaud’s phenomenon is a rare condition that when exposed to cold temperatures or emotional stress, it causes the blood vessels to narrow resulting in numbness, tingling, and/or burning in one’s extremities. Most often it will affect a person’s fingers and toes, but can also affect the nose, ears, and lips. Minor fluctuations in temperature can cause people to have flare-ups. 
There are two main types of Raynaud’s, primary being a standalone disease and the cause is unknown. Secondary is known as Raynaud’s phenomenon and/or syndrome often stemming from a known primary disease, often lupus or rheumatoid arthritis. 

The following is a quick overview of some of the job accommodations that might be useful for people with Raynaud’s. For a more in depth discussion, access JAN's publications at http://AskJAN.org/media/atoz.htm.   To discuss an accommodation situation with a consultant, contact JAN directly.

Sensitivity to Cold Temperatures:

· Modifying work-site temperatures
· Modifying dress code

· Using heaters at workstations
· Allowing flexible scheduling and flexible use of leave time during inclement weather
· Allowing work from home during extremely cold weather
· Maintaining the ventilation system
· Redirecting air conditioning and heating vents
· Making available heated gloves or cold resistant material and extra clothing
· Providing work areas with separate temperature controls
Fine Motor Impairment:

Office Settings

· Implementing ergonomic workstation design

· Providing writing aids, page turner, book holder, etc.

· Providing alternative computer and telephone access

· Providing arm supports and grip aids

· Offering filing modifications

· Providing a note taker

Industrial Settings

· Providing ergonomic tools and other adaptations such as:

· power tools instead of hand tools
· tools that can be used in either hand
· tools without single finger activation
· tools that have pistol shaped handles for power grips

· Reducing palm stress by providing tool wraps to pad long handles

· Providing newer tools with access to tool balancers/positioners

Service Settings

· Providing ergonomic knives and food service equipment

· Using money counters and bill handlers

· Using ergonomic and spring-loaded scissors

· Providing cake decorating syringes that use plungers

· Using ergonomic mop buckets and mops

· Providing adjustable carts (e.g., motorized, multi-purpose) and compact lifting devices

Medical Settings

· Using large handles and other adaptations for microscopy work: PC scopes, pipettes, and test tube holders

· Using ergonomic dental and surgical instruments

Stress Intolerance:

· Referring to counseling and EAP

· Identifying and removing environmental triggers such as particular smells or noises

· Allowing telephone calls during work hours to doctors and others for needed support

· Allowing the presence of a support animal

· Allowing flexible work environment:

· Providing flexible scheduling

· Modifying break schedule

· Giving leave for counseling

· Allowing work from home/Flexi-place

Concentration Issues:

· Providing written job instructions when possible

· Prioritizing job assignments

· Providing clear expectations of timelines

· Allowing flexible work hours and allow a self-pace workload

· Allowing periodic rest periods to reorient

· Providing memory aids, such as schedulers or organizers

· Minimizing distractions

· Reducing job stress

· Allowing access to music and/or white noise

Fatigue/Weakness:

· Reducing or eliminating physical exertion and workplace stress

· Scheduling periodic rest breaks away from the workstation

· Allowing a flexible work schedule and flexible use of leave time

· Allowing work from home

· Implementing ergonomic workstation design

Resources Specifically for People with Raynaud’s Phenomenon
National Institute of Arthritis and Musculoskeletal and Skin Diseases (NIAMS) 

1 AMS Circle

Bethesda, MD 20892-3675

Phone: (301)495-4484

Toll Free: (877)22-NIAMS [(877)226-4267]
TTY: (301)565-2966

Fax: (301)718-6366

NIAMSinfo@mail.nih.gov

http://www.niams.nih.gov

Raynaud’s Association, Inc. 

11 Topstone Road 

Redding, CT  06896 

(800)280-8055
info@raynauds.org
http://www.raynauds.org
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