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JAN’S EAP SERIES

Job Accommodations for People with Fetal alcohol Syndrome (FAS)
Fetal alcohol syndrome (FAS) is a common, yet preventable condition that results from prenatal alcohol exposure. The impairments that are part of fetal alcohol syndrome are irreversible and can include serious physical, mental, and behavioral problems with possible life-long implications.  The severity of the impairments varies, with some individuals experiencing them to a far greater degree than others. As many as 40,000 babies are born with some type of alcohol-related impairment each year in the United States. 
FAS is not a single birth defect; it is a cluster of related problems, the most severe of a group of consequences of prenatal alcohol exposure. Collectively, the range of disorders is known as fetal alcohol spectrum disorders (FASD). Signs of FAS may include distinctive facial features; heart, kidney, and bone defects; slow physical growth before and after birth; vision and/or hearing difficulties; small head circumference and brain size; poor coordination; sleep problems; intellectual impairments’ delayed development’ and learning disorders.  Behavioral issues associated with FAS include short attention span; hyperactivity; extreme nervousness and anxiety; and poor impulse control, reasoning, and judgment skills. 
The following is a quick overview of some of the job accommodations that might be useful for people with FAS.  For accommodations related to hearing and vision limitations that may be present alongside FAS, please see those JAN publications on our A-Z of Disabilities page at http://AskJAN.org/media/atoz.htm.  To discuss an accommodation situation in more detail with a consultant, contact JAN directly.
Accommodation for Limitations in Intellectual Abilities
Reading: 

· Provide pictures, symbols, or diagrams instead of words 

· Read written information to employee 

· Provide written information on audiotape 

· Use voice output on computer 

· Use line guide to identify or highlight one line of text at a time 

Writing: 

· Provide templates or forms to prompt information requested 

· Allow verbal response instead of written response 

· Allow typed response instead of written response 

· Use speech recognition software on computer 

· Use spell-check on computer 

· Use a scribe to write the employee’s response 

· Provide ample space on forms requiring written response 

Math: 

· Allow use of calculator 

· Large-display calculator 

· Talking calculator 

· Use counter or ticker 

· Make pre-counted or pre-measured poster or jig 

· Provide talking tape measure 

· Use liquid level indicators 

· Mark the measuring cup with a “fill to here” line 

Organization: 

· Minimize clutter 

· Color-code items or resources 

· Provide A-B-C chart 

· Provide 1-2-3 chart 

· Divide large tasks into multiple smaller tasks 

· Avoid substantial reorganization of workspace 

· Label items or resources 

· Use symbols instead of words 

· Use print labels instead of hand-written labels 

Task Completion: 

· Provide verbal prompts (reminders) 

· Provide written or symbolic reminders 

· Use alarm watch or beeper 

· Use jig for assembly to increase productivity 

· Arrange materials in order of use 

· Use task list with numbers or symbols 

· Avoid isolated workstations 

· Provide space for job coach 

· Provide additional training or retraining as needed 

Memory: 

· Use voice activated recorder to record verbal instructions 

· Provide written information 

· Provide checklists 

· Prompt employee with verbal cues (reminders) 

· Post written or pictorial instructions on frequently-used machines 

Accommodation for Limitations in Motor Abilities

Computer Use: 

· Use key guard 

· Use alternative input devices 

· speech recognition 

· speech output 

· trackball 

· joystick 

· touchscreen 

Telephone Use: 

· Use large-button phone 

· Use phone with universal symbols (fire, police, doctor, emergency contact) 

· Use phone with speed-dial, clearly labeled 

· Use receiver holder 

· Use headset 

Handling Objects: 

· Use ergonomic tools, handle build-ups, or other tool adaptations 

· Use orthopedic writing aids 

· Use grip aids 

· Use jig or brace 

Accommodations for Limitations in Social Abilities

Emotional Support: 

· Give positive feedback 

· Use visual performance charts 

· Provide tangible rewards 

· Use co-workers as mentors 

· Use Employee Assistance Program (EAP) 

· Provide job coach 

Interacting with Co-Workers: 

· Provide sensitivity training (disability awareness) to all employees 

· Use role-play scenarios to demonstrate appropriate behavior in workplace 

· Use training videos to demonstrate appropriate behavior in workplace 

· Model appropriate social skills 

· Where to eat at work 

· When to eat at work 

· When to hug other co-workers 

· How to pay for coffee 

· What to do if you are mad 

· Who to ask for help 

· When to leave your workstation 

Working Effectively with Supervisors: 

· Communicate one-to-one with employee 

· Deal with problems as they arise 

· Keep job coach informed 

· Train supervisors on communication etiquette

· Discuss disciplinary procedures

· Monitor effectiveness of accommodations currently provided 

Resources Specifically for People with FAS
American Association for Intellectual and Developmental Disabilities
Formerly the American Association for Mental Retardation
501 3rd Street, NW, Suite 200
Washington, DC 20001
Toll Free: (800)424-3688
Direct: (202)387-1968
Fax: (202)387-2193
http://www.aaidd.org

National Association of Councils on Developmental Disabilities
1660 L Street, NW, Suite 700
Washington, DC 20036
Direct: (202)506-5813
Fax: (202)506-5846
info@nacdd.org
http://www.nacdd.org

National Organization on Fetal Alcohol Syndrome
1200 Eton Court, NW, Third Floor
Washington, DC 20007
Toll Free: (800)666-6327
Direct: (202)785-4585
Fax: (202)466-6456
http://www.nofas.org
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