January 12, 2016. Best Practices: Addressing Workplace Harassment – Employer’s Responsibilities
    Description: Harassment is a form of discrimination that violates the Americans with Disabilities Act of 1990 (ADA) and other laws. There is some evidence that people with disabilities may be at increased risk of workplace harassment. This session will help employers and others recognize the various types of workplace harassment and what steps to take to prevent and correct this unlawful harassment.
    Speakers: Anne Hirsh, JAN Co-Director; Jeffrey Daniels, PhD., WVU College of Education and Human Services, Department of Counseling, Rehabilitation Counseling, and Counseling Psychology,  Department Chair, Associate Professor of Counseling Psychology; and Dexter R. Brooks, Associate Director of Office of Federal Operations, Federal Sector Programs, United States Equal Employment Opportunity Commission.

Research on Workplace Harassment and People with Disabilities
Chan, F., McMahon, B. T., Cheing, G., Rosenthal, D. A. & Bezyak, J. (2005). Drivers of workplace discrimination against people with disabilities: The utility of attribution theory. Work, 25, 77-88.
· 35,763 allegations of discrimination filed under the Americans with Disabilities Act
· 9 – 13% of complaints are due to harassment.
McGrath, L., Jones, R. S. P., & Hastings, R. P. (2010). Outcomes of anti-bullying intervention for adults with intellectual disabilities. Research in Developmental Disabilities, 31, 376-380. doi: 10.1016/j.ridd.2009.10.006
· Adults with intellectual disabilities (UK). 42 received bullying intervention, 18 in control.
· Pre-intervention 43% reported being bullied in past 3 months.
Mitchell, P. R., McMahon, B. T. & McKee, D. (2005). Speech impairment and workplace discrimination: The national EEOC ADA research project. Journal of Vocational Rehabilitation, 23, 163-169.
· 1,637 allegations of employment discrimination extracted as part of the National EEOC Americans with Disabilities Act research project. 
· Compared to people with orthopedic and visual impairments, those with speech impairments were more likely to experience harassment (12% vs. 7%). 
Russinova, Z., Griffin, S., Bloch, P., Wewiorski, N. J., & Rosoklija, I. (2011). Workplace prejudice and discrimination toward individuals with mental illnesses. Journal of Vocational Rehabilitation, 35, 227-241. doi:10.3233/JVR-2011-0574
· 234 (study 1) and 204 (study 2) people with severe mental illness.
· Qualitative analyses: Types of discrimination include (1) the workers’ job duties, performance and outcomes; and (2) problematic interactions with co-workers.
Unger, D. D., Campbell, L. R., & McMahon, B. T. (2005). Workplace discrimination and mental retardation: The national EEOC ADA research project. Journal of Vocational Rehabilitation, 23, 145-154.
· ID/MR: 1,132; Others: 173,478
· Persons with mental retardation were more likely to encounter discrimination involving matters of involuntary termination (discharge), involuntary resignation (constructive discharge), and harassment than people with other physical, sensory, and neurological impairments.
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